
STATE OF CAT.TFORNTA EDMUND G. BROWN. JR., GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research ADDRESS REPLY TO: 
455 Golden Gate Avenue, gth   lo or 

P. 0. Box 420603 S an Francisco, CA 94 102 
Sun Francisco CA 94142-0603 

TRAVEL AND SUBSISTENCE PROVISIONS 

FOR 

DREDGER (OPERATING ENGINEER) 

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE, 
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO, 

SANTA BARBARA, AND VENTURA COUNTIES 



MEMORANDUM OF UNDERSTANDING 

between 

THE INTERNATIONAL UNION OF OPERATING ENGINEERS 

LOCAL UNION NO, 12 

and 

DREDGING CONTRACTORS ASSCICIATIMY OF CALIFORNIA 

Thls Memorandum bf Undcmt~rlding b e b 3 W  the Dredging t.hntrntors 
AeBOclatlOn at California and the ~ I I k m ~ t i ~ I 7 ~ l  Union af Operating Englneem Lcml No. 
12, shall extend the Drtdge Master Labor Agreement for the period of Atrglrst 2007- 
2010 unfil August 1,2013. 
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AFticle XIII, Ttavel and subslstenw 

Rep&c@ & X & I ~ H ~  Z U A P U ~ # ~  Wiia&h the f ~ l l ~ ~ i f ~ g  rim f ~ g u q ~ - '  

Section A = New P a r a ~ ~ p h  4. 

, d .  EWectitie Augmd ,7, Zdlll, h e  ~ ~ h d ~ t t d  D ~ i k m  ($ID@# QQ) p~ 
day shall be paid in addifian to any payments that may be due ~nrlPr SetAan A. 

-- 

4, If an. employee 18 88nt by the lndivldual Employer to wrk in a free zone 
Pram ah area --- outside such -. free zone, auch employ@ &halt be paid, c#&ofh~eAqusZ 1, 
2OlO, Urte Hrmdwd Dollam ($1 ##,00), pz?-d% In ~ u c h  S i i 3 u r i n g  the fi%-thrrty 
(30) mkndar days after eammencing such employment. In the case of cmploy*~ who 
are ''transferred" or wksmlnafed" or "quit" end rshlred by letter irl Bccardanw with the 
Hiring Regulations, wltfrin thirty (30) days by the Individual Emplayor ~t another jabeor 
prapct shall recslve, 8jrectiv8 Augm 1,- 2oJq One Hir~dred DolCy~rs ($dOO.lbO) in 
such zone durlng the first thlriy (30) qlendar days after eammenciw a;ut;h ernptsym~nt. 

If an employee ia sant by We il?divldual' Employer to W W k  In a Wee rone from an 
area oubldrr such f r ee  zone, such employee shall be paid, Medive August 1, 2071, 
One Hundred Dollars ($100,00), par-day--inisu~h-kne-during-the=fltst .;iHlenbl @a/ 
calendar days afler commencing suah employment. In the case 05 ~rnplayees who ;In 
'Wnsferred" or 'Ldet'rrrhal~d" or ''quttU and rehired by letter In accordance wilh [Ire Hiring 
Regutetima, wlthln #en& (20) dBy8 by the lndividusl Employer at anofher job or 
projaut shalt twelve ettecthrs August 1, 201 1, On& Hundred Dalisrs ($1 00.00), in eueh 
zone during the Rrst W%m@ (;I#) calendar day@ after wmmencing such ernprbymenf, 

tf en employee is rsurif by tfw lndlvidual Employer to work in a free zans from an 
m a  outslde sudc Cree sane, such employee &all be pald, effe~utrve August 1, 2012, 
Q M  Hundred Dbllors ($ldO.OO), per day In such m e  during the first &a (/@) mlendcsr 
day# ancrr crwnmencing 8ud7 a empbyment. In the m e  of employee8 wha are 
"transferrgd" Or 19r:rmlnatedU Or ':quit' and r~hirsd by letter in av~srdance with the Hlring 
Kegutaticnr, within fen (1CI) d 4 6  by the Individu41 Employcr at another job or pnP]BEt . 
$hall rerafVP! &kcthrt August I, 2012. One Hundred Dollars ($109,00), In such xnna 
during the tmt #@H (10) calendar d&j afler m m e n ~ i c g  olngsh Cmpl~ywiFnt. 
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Gadian B New Paragnpf~rr b arid u ' 

b. Tur juhe in ttle $ubsi$tancs Zone, as defined under Section 
A, Paragraph 2 hersof, subjbof to th0 praviskns of Seotran B, Paragraph 5 hewof, 

' 

effectiue Alcgs~t 1,201 f?, oln& Hunnlrsd B o k $  $I@?.&?), per day shall be paid m 
adriltlon ta any paymenb that may ba due under Section B, Paragrapher I and 2 hereof, 

c. Far job# In W t t  Special Zone as defined under Sedlm A, 
aragraph 3 hered, subject to WIG prclvisions-of Sex41~n B,-Paragraph 5 hereof, 

ctlve Aurgm I, 20101 Qns H ~ n d m ~  DoIfws ($100.04 per day shall be paid In 
addlildn to any payment fhat may be due under Section B, Paragrapha 1 end 2 hareof. 
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MASTER LABOR AGREEMENT 

between 

THE INTERNATIONAL UNION OF OPERATING ENGINEERS 
LOCAL UNION NO. 12 

and the 

DREDGING CONTRACTORS ASSOCIATION. OF CALIFORNIA 

This Agreement made and entered into this 1st day of August, 2007 by and 

between the Dredging Contractors Association of California, hereinafter referred to as the 

Collective Bargaining Representative of Employer and the International Union of 

Operating Engineers, Local Union No. 12, hereinafter referred to as the Union. 

R E C E I V E D  
Department of Lndustrial Relations 

MAY 31 2 2008 

Dk y,! Labar Statistics 8( Research 
Chief's Qffisg 



ARTICLE XI11 
Travel and Subsistence 

A. For the purpose of reimbursing employees for travel and subsistence 

incurred, it is agreed that two (2) centers shall be designated within the area covered by 

this Agreement. These centers shall be as follows: The City Hall of Long Beach and San 

Diego. The area surrounding each of these two (2) centers shall be divided into three (3) 

zones as follows: 

I 1. Free Zone - An area up to and including twenty (20) road miles 

from the said centers shall be known as the Free Zone. 

2. Subsistence Zone - Any area Inore than twenty (20) road miles from 

i the said centers shall be known as the Subsistence Zone. 
I 

3. Special Zone - An area extending twenty-five (25) miles from the .  

shoreline of Lake Mead and all of Colorado River area shall be known as the Special 
I 

I Zone. 

I 1 

4. Effective August 1, 2007, Sixty-Five Dollars ($65.00) per day shall 

be paid in addition to any payments that may be due under Section A. Effective August 
I 

1, 2008, Sixty-Seven Dollars and fifty cents ($67.50) per day shall be paid in addition to 
1 any payments that may be due under Section A. Effective August 1, 2009, Seventy 
I 
I 

Dollars ($70.00) per day shall be paid in addition to any payments that may be due ui~der 

1 Section A. 
I 

B. When the Individual Employer transfers or the employee is required to 

walk the pipeline from dock-to-dredge andlor from shore-to-dredge or from dredge-to- 

dock or from dredge-to-shore when the employees are going to work or returning there- 

from, should the boat time taken in transfer, or walking at the rate of three (3) miles per 

hour in either direction exceed ten (10) minutes, they shall receive Fifteen Dollars 

($15.00) for each fifteen (1 5) minutes or fraction thereof that the transfer exceeds ten (1 0) 

minutes. 

1. An employee hired to join a dredge in another port who advances his 

fare or his return fare upon conlpletion of his employment shall be reimbursed by the 



Individual Employer on the next succeed.ing payday. 

2. Traveling time shall be paid at straight-time rates, not to exceed 
1 eight (8) hours in twenty-four (24) hours.  ravel allowance shall be paid at the current 

IRS posted rate. 

I 3. An employee shall be reimbursed by the Individual Employer on his 

1 next regular payday for posted bridge and ferry tolls incurred for cars going to and from 

I work upon the presentation of valid receipt. 

I 

4. If an employee is sent by the Individual Employer to work in a free 

zone from an area outside such free zone, such employee shall be paid, effective August 

1, 2007, Sixty-Five Dollars ($65.00), effective August 1 ,  2008, Sixty-Seven Dollars and 

fifty cents ($67.50), effective August I ,  2009, Seventy Dollars ($70.00), per day in such 

zone during the first thirty (30) calendar days after commencing such employment. In the 

case of employees who are "transferred" or "terminated" or "quit" and rehired by letter in 

accordailce with the Hiring Regulations, within thirty (30) days by the Individual 

Employer at another job or project shall receive effective August 1, 2007, Sixty-Five 

Dollars ($65.00), effective August 1, 2008, Sixty-Seven Dollars and fifty cents ($67.50), 

effective August 1, 2009, Seventy Dollars ($70.00), in such zone during the first thirty 

(30) calendar days after commencing such employment. 

5. When crew is boarded by the Individual Employer, a sum not to 

exceed sixteen Dollars ($16.00) per day shall be charged for board and lodging, except 

when notice of absence is given. No deduction of less than a day. 

6. The travel and subsistence payments provided in Paragraph 7 hereof 

shall not be made in the following cases: 

a. To men employed at the Individual Employer's regular yard. 

b. If full board and lodging is made available by the Individual 

Employer at the job. 

7. Payment for travel and subsistence shall be made for each day as 



follows: 

I a. For jobs within the Free Zone, as defined under Section A, 

I Paragraph 1 hereof, only those payments applicable under Section By Paragraph 1, 2, and 

I 3 hereof shall be made. 

b. For jobs in the Subsistence Zone, as defined under Section A, 

I Paragraph 2 hereof, subject to the provisions of Section By Paragraph 5 hereof, effective 

August 1, 2007, Sixty-Five Dollars ($65.00), effective August 1, 2008, Sixty-Seven 

Dollars and fifty cents ($67.50), effective August 1, 2009, Seventy Dollars ($70.00), per 

day shall be paid in addition to any payments that may be due under Section By 

Paragraphs 1 and 2 hereof. 

c. For jobs in the Special Zone as defined under Section A, 

Paragraph 3 hereof, subject to the provisions of Section By Paragraph 5 hereof, effective 

August 1, 2007, Sixty-Five Dollars ($65.00), effective August 1, 2008, Sixty-Seven 

Dollars and fifty cents ($67.50), effective August I,  2009, Seventy Dollars ($70.00),per 

day shall be paid in addition to any payment that may be due under Section By Paragraphs 

1 and 2 hereof. 

I d. In the Subsistence Zone and Special Zone if the employee ~ works six (6) days or forty-eight (48) hours per week, subsistence shall be paid for seven 
(7) days. 




